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1.1

1.2

ARTICLE 1
RECOGNITION

The Board of Education of Central A & M Community Unit School District 21 in Shelby,
Christian, and Macon counties, Illinois, hereinafter referred to as the "Board," recognizes
the Central A & M Education Organization, affiliated with the Illinois Education
Association and the National Education Association, hereinafter referred to as the
"Association," as the sole and exclusive negotiating agent for all regularly employed,
full-time and part-time certified teachers, part-time being defined as less than full-time,
except the Superintendent, Principals, and other administrative or supervisory personnel
having the authority to hire, evaluate, dismiss, or discipline other employees or to make
recommendations regarding such matters, substitute teachers, teacher aides, consultants,
and confidential employees. Confidential employees are defined as employees who have
access to confidential school district information or records.

The Board agrees not to negotiate with any teachers' organization other than the
Association for the duration of this Agreement. Further, the Board agrees not to negotiate
with any teacher, individually, during the duration of this Agreement on matters subject
to negotiations.
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2.1
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2.5

2.6

2.7

2.8

ARTICLE 11
EMPLOYEE AND ASSOCIATION RIGHTS
Employee

When any rights or benefits accorded teachers elsewhere in the Agreement are exceeded
or diminished by an enacted statute, then the teachers shall receive the benefit of said
statute.

Teachers shall have the right, upon request, to review their personnel file maintained by
the District at a mutually agreeable time. A Teacher shall not be allowed to review
privileged information, such as letters of recommendation. No material shall be placed
in a teacher's personnel file which has not first been provided to the teacher. A teacher
may submit a response to be attached to any new material placed in their personnel file
within ten (10) attendance days of its insertion. Once a year, a teacher may request a
copy of their personnel file, excluding privileged information.

Ifan informal complaint concerning a teacher is brought to the attention of the Board or
Administration, no action will be taken until the teacher is advised as to the nature of the
complaint and given an opportunity to respond.

Teachers shall be entitled to receive a copy of any formal complaint lodged with the
district concerning the teacher as soon as all the particulars are known and charges
completed. Formal complaints will be in writing and will include the name of the
complainant.

When a teacher is required to appear before the Board and/or Administration concerning
any matter which could adversely affect the teacher's employment or position, such
teacher shall be entitled to have a representative of the Association present. Further,
when a teacher is required to appear before the Board, the employee shall be advised in
writing of the reason for the requirement.

Religious or political activities of teachers conducted outside duty hours and off'school
property shall not be grounds for disciplinary action or for discrimination with respect to
their professional employment, providing said activities do not violate state, local,
national, or common law.

The Board and the Association shall not discriminate against any teacher with respect to
hours, wages, terms and conditions of employment for reasons of'the teacher's
membership in the association, participation in negotiations with the Board, or the
institution of any grievance, complaint, or proceeding under this Agreement.

The Board and the Association agree that they will not discriminate against any teacher
for reason of race, color, religion, national origin, sex, domicile, marital status, age,
ancestry, order of protection status, physical or mental disability, military status, sexual
orientation, pregnancy, or unfavorable discharge from military service.
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2.9a

2.9

2.10

2.11

2.12

2.13

Association

The Board shall deduct from each Association member's pay the current dues of the
Association, provided that the Board has an employee-executed authorization for
continuing dues deduction, the amount of which shall annually be certified by the
Association.

In the event of any legal action against the Board brought in a court or administrative
agency because of its compliance with this Article, the Association agrees to defend such
action, at its own expense and through its own counsel, provided:

(A) The Board gives prompt notice of such action in writing to the
Association and permits the Association intervention as a party if it so
desires, and

(B) The Board fully cooperates with the Association and its counsel in
securing and giving evidence, obtaining witnesses, and making relevant
information available.

The Association agrees that in any action so defended, it will indemnify and hold
harmless the Board from any liability for damages and costs imposed by a final
judgment ofa court or administrative agency as a direct consequence of the Board's
compliance with this Article.

It is understood that this hold harmless provision will not apply to any claim,
demand, suit, or other form of liability which may arise as a result of willful
misconduct by the Board.

The president of the Association shall be given written notice ofall regular and special
meetings of the Board. A copy ofthe agenda and approved minutes shall be made
available to the Association president on the day they are made available to members of
the Board.

Upon request, the Association shall be placed on the agenda of the Board Meeting,
immediately following routine business and preceding all other items scheduled for Board
action or discussion, in order to make a report on matters of Association concern.

The Association shall have the right to reasonable use of school buildings for official
Association meetings, use employee mailboxes and inter-school mail service for
communication with members ofthe bargaining unit, and post notices of'its activities
and matters of concern, provided that these Association activities do not interfere with
the operation of the District.

The superintendent shall consult with the president of the Association at least two (2)

attendance days prior to the presentation of the school calendar to the Board for its
adoption.
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2.14

2.15

2.16

2.17

2.18

2.19

The Association will have the opportunity for input regarding the in-service educational
programs.

During the term ofthis Agreement, the rights herein granted to the Association shall not
be granted to any competing organization. The Association agrees that it shall faithfully
fulfill its responsibilities to all members of the bargaining unit and shall work in
cooperation with the Board to improve the schools and the educational programs of the
district.

Continuous Service

Continuous service shall be defined as the continuous length of service within the
district requiring licensure. Accumulation of continuous service shall begin the
employee's first working day in a position requiring licensure. Part-time Bargaining
Unit Members shall accrue seniority on a pro-rata basis. In the event district
continuous service is equal between employees, the following procedures are to be
utilized as a tiebreaker using the rank order of sequences.

Ist - Total full-time teaching experience in the district,
even though the experience was interrupted.

2nd - Total full-time and part-time service in the district.

3rd - Total teaching experience, both inside and outside the district, which is
allowed for credit on the salary schedule.

4th - The date of initial signing ofemployment papers by the teacher.

The Board will establish and maintain a continuous service list that must be provided
to the Association at least 75 days before the end of the school term.

Reduction in Staff

Reduction in staff will comply with the provisions of Section 24-12 of The School Code.

Recall of Staff will comply with the provisions of Section 24-12 of The School Code.
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3.3

3.4

ARTICLE M1
EMPLOYMENT CONDITIONS

Teachers recognize that a day of work may involve more than the time spent in student
instruction and that their professional responsibilities may extend beyond the classroom
and beyond the normal school day. The designated workday for full-time teachers shall
be seven (7) hours and thirty (30) minutes of continuous time, including a duty-free lunch
period of not less than thirty (30) minutes. In some cases, it may be necessary for classes
to be scheduled beyond the limits of the normal workday. Such shall be allowed,
provided that the parties involved are in agreement.

On Fridays and days of early dismissal, teachers may be allowed to leave early with the
permission of the building administrator. Every effort shall be made to avoid scheduling
meetings for high school teachers on semester exam days.

Teachers may also be required to attend such faculty meetings, open house, or other
necessary assignments which cannot reasonably be scheduled during the day without
interrupting the school program, provided at least a two (2) day notice be given and
longer notice when possible.

Every effort will be made to provide teachers in grades Kindergarten through grade 5
with 30 minutes of preparation time on a daily basis. If a substitute is not obtained for a
teacher in any grade and teachers are requested to perform substitution duties, they shall
be paid at a rate of $20 per class period, or $20 per prep period for elementary teachers if
said teacher forfeits a preparatory period while internal subbing. Only teachers required
by an administrator or his/her designee, to fill such positions shall be eligible for internal
sub pay.

Every effort will be made not to exceed five (5) different preparations in grades 6-12 with
no more than 6 teaching assignments without consent. If a teacher is asked to take a
seventh teaching assignment, the teacher will be compensated at 1/7 of his/her salary. For
every regular classroom preparation over five, the instructor will receive 1/14 of his/her
salary.

When class size becomes a problem to the normal educational process, the teacher and
the administration will agree to research a solution. Assignment of a teacher's aide,
redistribution of students, or additional compensation to the affected teacher are types of
possible solutions to the problem. In all cases, the Board retains the exclusive final
authority over class size.

Transfers
1. Information regarding any paid certificated position which is available shall be posted
for a period of at least ten (10) days. Qualified staff may apply for any certified or non-

certified positions. Applications shall be in writing and addressed to the superintendent or
the building principal so designated. Vacancies will not be filled until the ten (10) day



3.5

3.6

3.7

posting period has expired, unless such provision is waived upon agreement between the
administration and the president of the Association. During the summer vacation,
vacancy notices will, in addition to being posted, be e-mailed to the president of the
Association.

2. Teachers who will be affected by a change in the elementary grades, change in subject
assignment at the middle and high school level, or change in extracurricular assignments
will be notified and consulted as soon as practical by the administration (prior to June 1
when possible). Teachers shall not be assigned primary responsibility for courses outside
their certification or their major or minor fields without their consent.

3. Involuntary transfers may be made when necessary to best utilize the staff or when the
Board considers it in the best interests of the students and the district. Before involuntary
transfers or reassignments occur, volunteers will be sought and given special
consideration. The administration shall consult with the teacher before any involuntary
transfer is made. Any teacher involuntarily transferred shall be permitted to resign
without prejudice.

Discipline

The parties agree that the teacher has the primary responsibility for discipline within the
classroom. When reasonable, the Board and administration will support and assist the
teacher in the maintenance of control and discipline in the classroom.

Travel

Any traveling employee shall be provided lunch periods equal to non-traveling
employees. The Association and the Board mutually agree to openly discuss and attempt
to resolve any problems relative to infringement of traveling time on preparation and/or
lunch periods, including possible compensation.

A mutually acceptable solution is the goal of such discussions, and both parties realize
that any solution must be based primarily upon the best interests of the students and the
overall academic program.

The mileage rate for reimbursable mileage shall be paid at the current IRS rate. For
transportation outside the normal assigned daily trips, mileage will only be paid in the
event that district transportation is unavailable.

Notes: If, and for as long as summer use of the vans is continued, the same stipulations
apply as originally established. A vehicle will be returned by the sponsor of the

organization clean and full of gas. Use of vehicles will be coordinated through the
transportation coordinator.

For other use, the reimbursable mileage rate of the current IRS rate would be the amount
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3.8

3.10

3.11

3.12

charged to certified staff if it is being charged to professional development money per
section 6.8.

Transportation during the summer is not provided and is not reimbursable, except as
allowed with Professional Leave (section 6.8), or as otherwise allowed by the Board.

Teachers, sponsors, and coaches will be paid $45 to drive and transport students to a
school sponsored activity, where the drive time is under three (3) hours. In addition, any
trip requiring more than three (3) hours of drive time, will be paid the current minimum
wage per hour of drive time.

Any coaches or teachers who get their CDL bus license and drive their students to their
extracurricular activities or field trips will be compensated. The rate of compensation was
$64.48 per trip for the 2023-2024 school year and will be updated with each successive
contract. If a staff member decides to be in the rotation for extracurriculars that they do
not coach or sponsor, they will be compensated as a bus driver, based on the current CBA
agreement plus sit time over the 4 hours. At the discretion of the Superintendent, the
district will cover all costs of a teacher getting a CDL, provided the staff member
commits the time for training and testing.

Teaching experience

New employees shall be credited with years of outside teaching experience as accepted
by the Illinois Teachers’ Retirement System, upon employment by the Board. Outside
experience may include years of military service, if accepted by the Illinois Teachers’
Retirement System. Outside experience shall also include full-time years of experience
while licensed in, but not limited to, the following capacities: school speech-language
pathologists, school social workers, school psychologists, school nurses or teachers who
have taught in non-public school settings. New employees with non-education private
industry experience shall receive one step for every year of relevant experience. Relevant
Service is at the discretion of the Superintendent. Partial years outside the District will
not be counted.

Full Experience Credit

Teachers commencing employment with the District for the 2024- 2025 school year and
thereafter, shall be given year for year credit for prior years of full- time public and
private teaching experience for determining their placement on the salary schedule step.
For example, a teacher with 4 years of prior full-time teaching experience will be placed
on Step 4 in the lane corresponding to their level of education.

Emplovee Safety

Concerns about safety should be reported to the building level Principal. The district will
comply with all State, Federal, and Local laws related to reporting unsafe conduct.
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4.1

4.2

4.3

4.4

4.5

4.6

4.7

4.8

ARTICLE 1V
EVALUATION

All formal evaluations of classroom teaching performance ofa teacher shall be conducted
openly and with the full knowledge of the teacher. Every effort will be made to avoid class
observations on the firstand last days of each school semester and on the day before winter
and spring break unless permitted by the teacher.

Teachers shall be evaluated according to the District Evaluation Plan developed by the
Joint PERA Committee and in compliance with the Illinois School Code and
Administrative Rules on evaluation. Any changes to the Evaluation Plan must be mutually
agreed upon in writing by the Joint PERA Committee. In addition, when the Joint PERA
Committee finishes its work, nothing in the Evaluation Plan can be changed without the
agreement of the Joint PERA Committee.

Non-tenured teachers shall be evaluated at least once in each school semester. Tenured
Teachers who previously were rated as proficient or excellent shall be formally evaluated at
least once every three (3) years. Those tenured teachers on a three (3) year cycle shall be
informally observed one (1) time in the two (2) years between the evaluation years.
Teachers who are due to be evaluated in the last year before they are set to retire shall be
offered the opportunity to waive their evaluation and to retain their most recent rating,
unless the teacher was rated as needs improvement or unsatisfactory.

During the first semester, the administrators shall acquaint each teacher under their
supervision with the evaluation procedures, standards, and/or instruments to be used in
evaluating such teachers' performance. An evaluation may not take place until such
orientation has been completed.

Each formal evaluation shall be preceded by an in class observation of the teacher's
performance. The evaluator shall have a meeting with the teacher within ten (10)
attendance days following the observation.

Administrators shall attempt to provide the teacher with assistance with
improving the quality of instruction.

A copy of each written evaluation must be placed in the teacher's personnel file. The
teacher shall have the right to attach an explanation to any evaluation placed in his/her
personnel file within 10 attendance days from post-conference with teacher and
administrator.

Not later than sixty (60) calendar days before the end ofthe school year, the administrators

shall complete a written evaluation report and shall make recommendations to the Board
as to the reemployment of each probationary teacher.
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5.1

5.2

5.3

5.4

5.5

ARTICLE V
EMPLOYEE COMPENSATION AND FRINGE BENEFITS

The salary schedule shall be as set forth in Appendix A, which is attached and
incorporated into this Agreement.

The extra-curricular and extra-duty pay schedule shall be as set forth in Appendix B.

All employees shall be paid over twelve months. Twice monthly payments shall be made
on the 8th and 23rd of each month or the closest preceding work day should the regular
pay day fall on a weekend or holiday.

Allowable amounts paid by the Board for hospitalization and medical insurance shall be
negotiated as a part of the salary settlement between the Association and the Board. The
Board and a committee of employees shall agree on the carrier. The Board will provide
full individual coverage of the following amount per month toward the premium for each
full-time employee through the life of the contract.

A $75 increase each year for the next 3 years:

Remainder of Calendar year 2024 $628

Calendar year 2025 $675

Calendar year 2026 $750

Calendar year 2027 $825
In the situation where spouses are both employed by Central A&M CUD #21 and eligible
for insurance, the District will contribute up to twice the monthly amount listed above
toward the cost of insurance. Ex: One spouse could opt to purchase family insurance
instead of both taking insurance. This will be able to be changed during open enrollment in
November for January 1% as this would not be a qualifying event to open enrollment for
any employees.

The district will reimburse the tuition cost for up to four (4) semester hours per contract
year for all teachers who have been employed in a teaching position in the district for at
least three (3) full years. The maximum reimbursable cost will be $350.00 per credit hour.

If a course is to count toward movement on the salary schedule, the teacher must provide
evidence that it is a graduate-level course from a recognized college/university, in the
teacher's field of teaching; or are taken as part of a program leading to a master's degree in
a related educational field or, in special circumstances, a class as otherwise directed by the
superintendent.

Notification of pending completion must be given to the superintendent no later than the
first day of classes of the year for which the salary is to be received. Official transcripts
must be received in the Superintendent's office no later than October 15 of the year for
which the salary is to be received. Courses taken for reimbursement must be approved by
the superintendent prior to registration for the course. Reimbursement will be contingent
upon evidence of successful completion of the course and evidence of the actual tuition
cost to the employee.



5.5a

5.6

5.7

5.8

5.9

5.9a

5.10

Educational Movement Guidelines:

1. The class is a graduate leve] class from a State of Illinois University or other
approved institution;

2. The school is accredited by the North Central Association of Colleges and Schools
(NCA) of the Commission on Higher Learning, and

3. The student completes the course with a grade of an "A" or a "B."

During the month of May, assignments for extracurricular sponsorships will be made for
the following school year. Assignments shall be made on the following priority basis:

1. First priority: Teacher(s) who held the same position in the previous year, if
approved by the administration.

2. Second priority: Teacher(s) who had the same group of students in the previous
year, if approved by the administration.

3. Third priority: Teacher(s) who volunteer for the position, if approved by the
administration,

4. Fourth priority: Appointment by the administration, Teacher(s) so appointed shall

serve to the best of their ability(ies), with provision for annual review,

Two teachers may share one position, and the compensation for that position if approved
by the administration,

The Board agrees that it wil assume the responsibility for covering paid extra duty
assignments, such as ticket sales, student event supervision, and chaperones for student
activities. Teachers shall not be required to perform such duties, but may volunteer for
such assignments if they so desire. All duties not covered by members of the bargaining
unit shall be covered by other persons at the discretion of the administration,

Each teacher shall receive a free family pass to athletic events, with the understanding that,
when in attendance, the teacher will provide supervision as needed.

Special Education Case Managers are allowed district-directed release days to work on
IEP's based on the following criteria:

0-10 students one day,

11-20 students two days,

>20 students three days.

The Board will continue to pay as a benefit the required TRS contribution up to a
maximum of 9.0% related to the teacher's base salary, including extended contracts and
salary related to section 3.2, Any required TRS contribution above 9.0% wil] be deducted
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5.11

5.12

5.13

5.14

from a teacher's bage salary as defined above. The Board will continue to deduct any
required TRS contribution on all extra duty pay, including but not limited to co-
curricular stipends, coaching salaries, summer school pay, athletic supervision,

divided by 180, (number of contract days), the result divided by 7.5 (number of hours in a
working day). HS/MS Track Technology Specialist pay will match summer school and
behind the wheel’s hourly rate.

The class(es) for which movement is requested must end prior to the beginning of the new

school year. Hours will accumulate only to the BS+32 until the Master's Degree is
awarded.

District Retirement Enhancement Program

The Board of Education wil] provide to its licensed teaching staff a retirement incentive
that will include and be subject to the following provisions:

1. Eligibility. The licensed teaching staff member requesting a District Retirement
Incentive must meet and substantiate each of the following eligibility requirements:

a. Be sixty (60) years of age by the last day of service in the District; or
b. Be at least fifty-five (55) years of age with thirty-five (35) years of creditable
service upon their last day of service to the Schoo] District or (35) years of

creditable service as defined by the Illinois Teacher Retirement System.

¢. Teachers must have at least 15 years of service in the District by the last day of
service in the District to be eligible.

second school year prior to retirement,

2. Retirement Incentive. If the teacher meets and provides all documentation that he or she
is eligible, the following shall occur:




a. For the applicable year(s), the teacher shall be removed from the salary
schedule and extra duty pay schedule; and

b. The teacher shall receive a five percent (5.0%) increase in their total
creditable earnings over the prior year's total creditable earnings for each
year of notice up to a maximum of four (4) years.

¢. In no event shall a teacher receive an increase in creditable earnings over
the prior year in excess of five percent (5.0%). The District shall review the
creditable earnings of each teacher receiving the retirement incentive by
May 31st of the applicable school year(s) to ensure that the teacher did not
receive more than five percent (5.0%). If the District determines

that the teacher's creditable earnings would exceed five percent (5.0%),
then the teacher shall be notified and their June paycheck shall be adjusted
accordingly; and

d. The teacher shall continue to perform all duties performed in the school
year prior to the first year the retirement incentive is paid for the duration of
the retirement notice period. If a teacher voluntarily resigns or is removed

by the Board from any extra duty assignment following notice of

retirement, the calculation of the teacher's five percent (5.0%) increase shall be
reduced by the amount of the extra duty compensation that was

being paid to the teacher; and

e. A teacher who completes coursework or who otherwise would be entitled

to movement on the salary schedule or extra duty pay schedule shall not
receive additional compensation beyond the five percent (5.0%) increase
provided by this retirement provision. Notwithstanding any other provision

of this agreement or otherwise, a teacher approved for the retirement

incentive shall not receive more than a five percent (5.0%) total increase in
total creditable earnings in any year during their participation in the retirement
incentive.

3. Restrictions/Limitations: The following restrictions and/or limitations shall be in full
force and effect:

a. If approved, a teacher will not be assigned any additional extra duties or TRS
reportable duties without the consent of the District; and

b. Any teacher who commences participation in this benefit, but does not comply
with or satisfy the provisions herein, including but not limited to completion of
their remaining years of service following notice of retirement, shall reimburse the
District for any increased salary benefit granted under this provision, including tax
and pension withholdings. Upon complete reimbursement, the teacher shall be
entitled to any general wage increase which would have been applicable to the
teacher during the time period at issue; and
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c. Teachers should not rely upon the continuation of this retirement incentive
award program in subsequent collective bargaining agreements. Unless the parties
agree to continue this benefit in a subsequent collective bargaining agreement, it
shall terminate upon the expiration of this agreement and will not be available to
teachers who have not applied for the benefit prior to the expiration date of this
agreement.

4. Retirement Revocation: If the teacher requests a retirement incentive under this Section,
the teacher acknowledges that the letter of retirement is an irrevocable intent to retire and
resign from the District and will only be reviewed by the Board in the following
enumerated extenuating circumstances below.

In the event that a teacher has submitted his/her timely irrevocable letter of retirement, the
teacher may withdraw the letter of retirement in the event of an illness, disability or death
of a teacher's spouse or child(ren). This may be granted in extenuating circumstances at the
Board's discretion without setting precedence. The decision of the Board shall not be
grievable.

5. Examples. The following examples are provided for assistance and clarification:

a. A teacher applies for the retirement incentive program one year before Retirement by
submitting an irrevocable letter on August 31, 2024. The teacher is retiring on June 30,

2025. The teacher meets all other eligibility requirements. The teacher's TRS creditable
earnings for 2023-2024 school year was $44,000. The teacher's TRS creditable earnings
for 2024 -2025 school year will be $46,200 ($44,000 X 1.05 = $46,200).

b. A teacher applies for the retirement incentive program two years before retirement by
submitting an irrevocable letter on August 31, 2024. The teacher is retiring on June 30,
2026. The teacher meets all other eligibility requirements. The teacher's TRS creditable
earnings for 2023-2024 school year was $44,000. The teacher's TRS creditable earnings
for 2024 -2025 school year will be $46,200 ($44,000 X 1.05 = $46,200). The teacher 's
TRS creditable earnings for the 2025-2026 school year will be $48,510 ($46,200 X 1.05 =
$48,510).

c. A teacher applies for the retirement incentive program three years before retirement by
submitting an irrevocable letter on August 31, 2024. The teacher is retiring on June 30,
2027. The teacher meets all other eligibility requirements. The teacher's TRS creditable
earnings for 2023-2024 school year was $44,000. The teacher's TRS creditable earnings
for 2024 -2025 school year will be $46,200 ($44,000 X 1.05 = $46,200). The teacher 's
TRS creditable earnings for the 2025-2026 school year will be $48,510 (846,200 X 1.05 =
$48,510). The teacher 's TRS creditable earnings for the 2026-2027 school year will be
$50,935.50 ($48,510 X 1.05 = $50,935.50).

d. A teacher applies for the retirement incentive program four years before retirement by
submitting an irrevocable letter on August 31, 2024. The teacher is retiring on June 30,
2028. The teacher meets all other eligibility requirements. The teacher's TRS creditable
earnings for 2023-2024 school year was $44,000. The teacher's TRS creditable earnings
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for 2024 -2025 school year will be $46,200 (544,000 X 1.05 = $46,200). The teacher 's
TRS creditable earnings for the 2025-202¢ school year wil] be $48,510 ($46,200 X 1.05=
$48,510). The teacher 's TRS creditable earnings for the 2027-2028 school year will be
$53,482.28 ($50,935.50 X1.05= $53,482.28).

€. A teacher's TRS creditable earnings from the 2020-2021 school year was $43,000, of
which $3,000 was compensation for coaching basketball in 2020-2021. Under the teacher's
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6.1a

6.1b

6.1c

6.2

6.3

ARTICLE vI
LEAVES

employees, 14 days for 11 month employees, and 15 days for 12 month employees, with
unused leave accumulating to a maximum 0f 360 days.

Sick leave donation - An employee may receive sick leave days at full pay and benefits
from other employees with the written consent of the donating employee and the written
approval of the Board, provided:

L. The recipient employee has used al] his/her personal accumulated sick leave days
including the current year's allotment.

2. Days must be used in the school year they are received.

3. The donating teacher can only give up to (2) days per school year.

4. Employees shal] not be required to recejve days prior to making application for

disability benefits from the Illinois Teacher's Retirement System.

Attendance incentive

Aliendance incentive

L. Any staff member who completes a semester with 100% attendance without
taking a sick rsonal leave shall recejve a stipend of $500 for that semester.

or pe
2. Any staff member who completes a semester without taking more than 2 tota]
days (sick or personal leave) shall recejve a stipend of $250 for that semester.

secured a doctor's certificate authorizing her teaching, and she sha]] then be
permitted to have a leave of absence for the balance of the schoo] year.

2. If the baby is expected during the first semester of a school year, the teacher
has the option of a leave for the balance of the school year.
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3. If the baby is expected during the second semester of the school year, the
teacher has the option of taking a leave of absence for the next fu]] year.

4. If the baby is expected during the summer break between schoo] years, the
teacher has the option of a leave for either the following first semester or for the
full school year.

5. Teachers who desire a leave under this section shall apply in writing to the
Board at least thirty (30) days prior to the anticipated beginning of such leave.

6. Parenting leave shal] not add to or subtract from tenure rights or seniority.
Benefits may be continued only at the employee's expense,

¢. Unemployment Compensation - Any teacher granted a leave of absence
hereunder shall not be eligible for unemployment compensation during the
term of the leave.

Personal leave may not be taken on the first or last day of school, on days when final
examinations are scheduled, or a ay when the teacher has a special program or in
conjunction with a Monday - F riday non- attendance day, unless such requests are
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6.5

approved at the sole discretion of the Superintendent.

Leaves of Absence - The Board may grant a leave of absence for up to one (1) year to
ey . .

teachers who have entered upon contractual continued service status for good reason,
subject to the following conditions:

1. Application for Leave

a. Any teacher desiring a leave of absence shall submit a written
application to the Superintendent at Jeast one hundred twenty (120)
calendar days prior to the proposed commencement of the leave stating the
reason and the proposed duration of the leave.

begin mid-year.

2. Intent to Return
In all instances where a teacher is granted a leave, as a condition thereof,
the teacher shall advise the Superintendent in writing no later than J anuary
15th that the teacher intends to return to employment. Failure of the
teacher to timely advise the Superintendent of his/her intent to return shall
be treated as an election not to return to employment and as a resignation

3. Benefits During Leave

commencement of the leave sha]] be available to the teacher upon return to
employment in the District.



6.6

6.7

6.8

¢. Unemployment Compensation - Any teacher granted a leave of absence
hereunder shall not be eligible for unemployment compensation during the
term of the leave.

4. Salary Schedule Credit-

Any teacher who has been employed for a full semester (ninety-three (93)
days or more) of the school term prior to commencement of the leave shalj

Educational Service- With the prior approval of the Board and upon recommendation of
R )
the Superintendent, teachers elected o selected to serve on the governing board of an

Educational Service Region, a State Board of Education department, education

discipline or assigned extra-curricular duties which will contribute to the staff member's
professional growth as wel] as the district's educationa] program. Additional days may be
granted with approval of the superintendent.

A staff member planning to use professional leave shalj submit a written application to
the superintendent or building principal at least two (2) weeks prior to the date of the



6.9

6.10

6.11

Mileage will be paid only if a vehicle Is not available and, per contract section 3.7 and
section 3.8, that amount wil] be charged to the Professional Leave reimbursable expenses.
Requests for school vehicles to destinations beyond 250 miles will not be granted, except
by Board approval. Any use of 3 school vehicle wil] be charged to the teacher's
Professional Leave at the contract stated amount per mile,

through district- directed leave count against allowable conference funds. District.
directed days must be approved in advance by the superintendent.
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7.1

7.2

7.3

7.4

7.5

7.6

ARTICLE vII
GRIEVANCE PROCEDURE

Definition - A grievance shall mean a complaint by the Association or a member of the
bargaining unit that there has been an alleged violation, misinterpretation or misapplication of the
specific provision of this Agreement.

Purpose - Every employee covered by this Agreement shal] have the right to present grievances in
accordance with these procedures, the purpose of which is to Secure, at the lowest possible
administrative level, equitable solutions to valid grievances which may arise.

Representation - The grievant has the right to representation by the Association in the grievance
procedure. The grievant shal] be present at all grievance discussions unless the Board,
Association, and the grievant mutually agree that the grievant's presence is not desirable or
necessary. When the presence of the grievant at a grievance hearing is required by either party,
illness or incapacity of the grievant shall be grounds for any niecessary extension of grievance
procedure time limits.

Constraints - Any investigation or other handling or processing of any grievances by the grievant
or the Association shall be so conducted as to result in no interference with or interruption of the
instructional program of the grievant or of the district's employees.

Failure of a grievant or the Association to act on any grievance within the prescribed time limits
will act as a bar to any further appeal. An administrator's failure to give a decision within the time
limits shall permit the grievant to proceed to the next step. Time limits may be extended by
mutual consent.

Time limits - All time limits consist of school days, except where noted or when a grievance is
submitted fewer than ten (10) days before the close of the current school term; then time limits
shall consist of all week days, excluding Saturdays, Sundays, and legal holidays. Time limits may
be extended by mutual agreement.

through free and informal communications. Therefore, before a grievance is filed, the claimant or
the Association shall discuss the claim informally with the most immediate supervisor.

Step One: Ifa complaint cannot be resolved informally, the teacher and/or the Association shall
file the grievance in writing to the immediate supervisor within ten (10) days of the occurrence or
when the grievant might reasonably have the knowledge thereof unless the violation is of a
continuing nature. The immediately involved supervisor will then, in the presence of the grievant,

applicable, and shall state the remedy requested. The supervisor shall make a decision on the
grievance and communicate it in writing, along with the reasons for the decision, to the grievant
and the superintendent within five (5) days of the meeting.

Step Two: In the event a grievance has not been satisfactorily resolved at Step One, the grievant
shall file within ten (10) days of the supervisor's written decision at Step One, a copy of the
grievance with the superintendent. Within ten (10) days after the receipt of the grievance, the
superintendent shall meet with the grievant to resolve the grievance. The superintendent shall file
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7.7

7.8

a written response, including the reasons for the decision, to the grievant and the immediate
supervisor within ten (10) days of the second- step grievance meeting.

Service a written request to enter into binding arbitration. This request must be submitted within
twenty (20) days of receipt of the Step Two reply.

Arbitration proceedings shall be conducted by an arbitrator to be selected by the two parties under
rules provided by the Federal Mediation and Conciliation Service. Expenses for the arbitrator's
services shall be borne equally by the Board and the Association. The district shall be responsible
for paying a substitute teacher for the grievant to attend the arbitration hearing,

The decision of the arbitrator shall be fina] and binding on the parties. The arbitrator in his
opinion shall not alter the terms of this Agreement.

A grievance may be withdrawn at any step without establishing precedent. If the Association and
the superintendent agree, any step in the grievance procedure may be bypassed and the grievance
brought directly to the next step.

Class grievances involving two or more teachers or grievances involving the superintendent may
be initially filed by the Association at Step Two.

No reprisals shall be taken by the Board or the administration against any teacher because of the
teacher's participation in a grievance. All records related to a grievance shall be filed separately
from the personnel files of the teacher.

Contract expiration - A grievance arising under this contract may be processed through the
grievance procedure until resolution, even after expiration of the contract.
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ARTICLE VIII
EFFECT OF AGREEMENT

8.1 Complete understanding - The parties hereby acknowledge that the terms and conditions included
in this Agreement represent the full and complete understanding between the parties. The Board
and the Association, for the life of this Agreement, each waives any obligation to bargain
collectively with respect to any subject or matter that may not have been known to either or both
of the parties at the time this Agreement was negotiated or signed, although with the written
mutual consent of both parties, such matters may be discussed and the Agreement modified.

8.2 The Board will uphold the Constitution and laws of the United States, State of Illinois and the
School Code.

8.3 Management rights - It is expressly understood and agreed that all functions, rights, powers, or
authority of the administration and the Board which are not specifically limited by the express
language of this Agreement are retained by the Board, provided, however, that no such right shall
be exercised so as to violate any of the specific provisions of this Agreement.

8.4 Individual contracts - The terms and conditions of individual employment agreements shall not be
inconsistent with this Agreement.

8.5 Savings clause - Should any article, section, or clause of this Agreement be declared illegal by a
court of competent jurisdiction, then that article, section, or clause shall be deleted from this
Agreement to the extent that it violates the law. The remainder of the Agreement shall remain in
force.

8.6 No strike clause - The Association hereby agrees not to engage in, encourage, or support any
cessation of work or slow down during the term of this Agreement.

8.7 Language and salary - The language and salary (Appendix A and B) of this Agreement shall be
effective for the first day of the 2024-2025 school term and shall continue in effect until the first
day of the 2027-2028 school term.

THIS RATIFICATION TO PREVIOUS AGREEMENT IS SIGNED THIS 19th DAY OF August, 2024.

In witness thereof

For the Central A&M Education Assom on, IEA-NEA For the Board of Education, Central A&M Community Unit
. / /}71 District 2}

Presidé President

“%wm Scﬂwwm\, /f%&@

Secretary Secretary
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BASE

STEP

10

11

12

13

14

15

16

17

20

24

CENTRAL A&M COMMUNITY UNIT DISTRICT #21
CRED EARN $44,000.00
BS BS+8 BS+16
B B8 B16

$44,000.00 $45,180.00 $46,360.00
$40,040.00 $41,113.80 $42,187.60
$45,180.00 $46,360.00 $47,540.00
$41,113.80 $42,187.60 $43,261.40
$46,360.00 $47,540.00 $48,720.00
$42,187.60 $43,261.40 $44,335.20
$47,540.00 $48,720.00 $49,900.00
$43,261.40 $44,335 20 $45,409.00
$48,720.00 $49,900.00 $51,080.00
$44,335.20 $45,409.00 $46,482 80
$49,900.00 $51,080.00 $52,260.00
$45,409.00 $46,482 80 $47,556.60
$51,080.00 $52,260.00 $53,440.00
$46,482.80 $47,556.60 $48,630.40
$52,260.00 $53,440.00 $54,620.00
$47,556 60 $48,630.40 $49,704 20
$53,440.00 $54,620.00 $55,800.00
$48,630.40 $49,704.20 $50,778.00
$54,620.00 $55,800.00 $56,980.00
$49,704.20 $50,778.00 $51,851.80
$55,800.00 $56,980.00 $58,160.00
$50,778.00 $51,851.80 $52,925.60
$56,980.00 $58,160.00 $59,340.00
$51,851.80 $52,925.60 $53,999.40
$58,160.00 $59,340.00 $60,520.00
$52,925.60 $53,999.40 $55,073.20
$59,340.00 $60,520.00 $61,700.00
$53,999 40 $55,073.20 $56,147.00

$62,880.00

$57,220.80
$60,520.00 $61,700.00 $64,060.00
$55,073.20 $56,147.00 $58,294.60
$61,700.00 $62,880.00 $65,240.00
$56,147.00 $57,220.80 $59,368.40

28

32

Note: First row (bold type) reflects an,
Second row (regular type) reflects an

SALARY SCHEDULE

INCREMENT- 1,180.00

BS+24 BS+32/Ms MS+8 MS+16 MS+24
B24 BM Ms M16 M24
$47,540.00 $48,720.00
$43,261.40 $44,335.20
$48,720.00 $49,200.00 $51,080.00
$44,335.20 $45,409.00 $46,482.80
$49,900.00 $51,080.00 $52,260.00 $53,440.00
$45,409.00 $46,482.80 $47,556.60 $48,630.40
$51,080.00 $52,260.00 $53,440.00 $54,620.00 $55,800.00
$46,482.80 $47,556.60 $48,630.40 $49,704.20 $50,778.00
$52,260.00 $53,440.00 $54,620.00 $55,800.00 $56,980.00
$47,556.60 $48,630.40 $49,704 20 $50,778.00 $51,851.80
$53,440.00 $54,620.00 $55,800.00 $56,980.00 $58,160.00
$48,630.40 $49,704.20 $50,778.00 $51,851.80 $52,925 60
$54,620.00 $55,800.00 $56,980.00 $58,160.00 $59,340.00
$49,704.20 $50,778.00 $51,851.80 $52,925.60 $53,999.40
$55,800.00 $56,980.00 $58,160.00 $59,340.00 $60,520.00
$50,778.00 $51,851.80 $52,925 60 $53,999 40 $55,073.20
$56,980.00 $58,160.00 $59,340.00 $60,520.00 $61,700.00
$51,851.80 $52,925 60 $53,999.40 $55,073.20 $56.147.00
$58,160.00 $59,340.00 $60,520.00 $61,700.00 $62,880.00
$52,925 60 $53,999.40 $55,073.20 $56,147.00 $57,220.80
$59,340.00 $60,520.00 $61,700.00 $62,880.00 $64,060.00
$53,999.40 $55,073.20 $56,147.00 $57,220.80 $58,294.60
$60,520.00 $61,700.00 $62,880.00 $64,060.00 $65,240.00
$55,073.20 $56,147.00 $57,220.80 $58.294 .60 $59.368.40
$61,700.00 $62,880.00 $64,060.00 $65,240.00 $66,420.00
$56,147.00 $57,220.80 $58,294.60 $59,368.40 $60,442.20
$62,880.00 $64,060.00 $65,240.00 $66,420.00 $67,600.00
$57,220.80 $58,294. 60 $59,368.40 $60,442.20 $61.516.00
$64,060.00 $65,240.00 $66,420.00 $67,600.00 $68,780.00
$58,294.60 $59,368.40 $60,442.20 $61,516.00 $62,589.80
$65,240.00 $66,420.00 $67,600.00 $68,780.00 $69,960.00
$59,368.40 $60,442.20 $61,516.00 $62,589.80 $63.663.60
$67,600.00 $68,780.00 $69,960.00 $71,140.00
$61,516.00 $62,589.80 $63,663.60 $64,737.40
$69,960.00 $71,140.00 $72,320.00
$63,663.60 $64,737.40 $65,811.20
$66,420.00 $68,780.00 $71,140.00 $72,320.00 $73,500.00
$60,442.20 $62,589.80 $64,737.40 $65,811.20 $66,885.00
$67,600.00 $69,960.00 $72,320.00 $73,500.00 $74,680.00
$61,516.00 $63,663.60 $65,811.20 $66,885.00 $67,958.80
$71,140.00 $73,500.00 $74,680.00 $75,860.00
$64,737.40 $66,885.00 $67,958.80 $69,032.60
$72,320.00 $74,680.00 $75,860.00 $77,040.00
$65,811.20 $67,958.80 $69,032.60 $70.106.40

nual base creditable earnings including board paid TRS benefit @ 9.0%.
nual base salary exicluding board paid TRS benefit @ 9.0%.

2024-2025

MS+32
M32

$58,160.00
$52,925 60

$59,340.00
$53,999.40

$60,520.00
$55,073.20

$61,700.00
$56,147 .00

$62,880.00
$57.220.80

$64,060.00
$58,294 60

$65,240.00
$58,368.40

$66,420.00
$60.442.20

$67,600.00
$61,516.00

$68,780.00
$62,589.80

$69,960.00
$63,663.60

$71,140.00
$64,737.40

$72,320.00
$65,811.20

$73,500.00
$66,885.00

$74,680.00
$67,958.80

$75,860.00
$69,032.60

$77,040.00
$70,106.40

$78,220.00
$71,180.20



CENTRAL A&Mm COMMUNITY UNIT DISTRICT #21 SALARY SCHEDULE 2025-2026
BASE CcRED EARN $45,500.00 INCREMENT- $1.245.00

STEP BS BS+8 BS+16 BS+24 BS+32/ms MS+8 MS+16 MS+24 MS+32
B B8 B16 B24 BMmM M8 M16 M24 M32
[v] $45,500.00 $46,745.00 $47,990.00 $49,235.00 $50,480.00

$41,405.00 $42,537.95 $43,670.90 $44,803.85 $45,936.80

1 $46,745.00 $47,990.00 $49,235.00 $50,480.00 $51,725.00 $52,970.00
$42,537.95 $43,670.90 $44,803.85 $45,936.80 $47,069.75 $48,202.70

2 $47,990.00 $49,235.00 $50,480.00 $61,725.00 $52,970.00 $54,215.00 $55,460.00
$43,670.90 $44,803.85 $45,936.80 $47,069.75 $48,202.70 $49,335.65 $50,468.60

3 $49,235.00 $50,480.00 $51,725.00 $52,970.00 $54,215.00 $55,460.00 $56,705.00 $57,950.00

$44,803.85 $45,936.80 $47,069.75 $48,202.70 $49,335.65 $50,468.60 $51,601.55 $52,734.50
4 $50,480.00 $51,725.00 $62,970.00 $54,215.00 $55,460.00 $56,705.00 $57,950.00 $69,195.00 $60,440.00
$45,936.80 $47,089.75 $48,202.70 $49,335.65 $50,468.60 $51,601.55 $52,734.50 $53,867.45 $55,000.40
5 $51,725.00 $52,970.00 $54,215.00 $55,460.00 $56,705.00 $57,950.00 $59,195.00 $60,440.00 $61,685.00

$47,069.75 $48,202.70 $49,335. 65 $50,468.60 $51,601.55 $52,734.50 $53,867.45 $55,000.40 $56,133.35

6 $52,970.00 $54,215.00 $55,460.00 $56,705.00 $57,950.00 $59,195.00 $60,440.00 $61,885.00 $62,930.00
$48,202.70 $49,33565 $50,468.60 $51,601.55 $52,734 50 $53,867.45 $55,000.40 $56,133.35 $57,266.30

7 $54,215.00 $55,460.00 $56,705.00 $57,950.00 $59,195.00 $60,440.00 $61,685.00 $62,930.00 $64,175.00
$49,335.65 $50,468.60 $51,601.55 $52,734.50 $53,867.45 $55,000.40 $56,133.35 $57,266.30 $58,399.25

8 $55,460.00 $56,705.00 $57,950.00 $59,195.00 $60,440.00 $61,685.00 $62,930.00 $64,175.00 $65,420.00
$50,468.60 $51,601.55 $52,734.50 $53,867.45 $55,000.40 $56,133.35 $57,266.30 $58,399.25 $59,532 .20

9 $66,705.00 $67,950.00 $69,196.00 $60,440.00 $61,685.00 $62,930.00 $64,175.00 $66,420.00 $66,666.00
$51,601.55 $52,734 .50 $53,867.45 $55,000.40 $56,133.35 $57,266.30 $58,399.25 $59,532.20 $60,665.15

10 $57,950.00 $59,195.00 $60,440.00 $61,685.00 $62,930.00 $64,175.00 $65,420.00 $66,665.00 $67,910.00

$52,734.50 $53,867.45 $55,000.40 $56,133.35 $57,266.30 $58,399.25 $59,532.20 $60,665.15 $61,798.10

11 $59,195.00 $60,440.00 $61,685.00 $62,930.00 $64,175.00 $65,420.00 $66,665.00 $67,910.00 $69,155.00
$53,867.45 $55,000.40 $56,133.35 $57,266.30 $58,399.25 $59,532.20 $60,665.15 $61,798.10 $62,931.05

12 $60,440.00 $61,685.00 $62,930.00 $64,175.00 $65,420.00 $66,665.00 $67,910.00 $69,155.00 $70,400.00

$55,000.40 $56,133.35 $57,266.30 $58,399.25 $59,532.20 $60,665.15 $61,798.10 $62,931.05 $64,064.00

13 $61,685.00 $62,930.00 $64,175.00 $65,420.00 $66,665.00 $67,910.00 $69,155.00 $70,400.00 $71,645.00
$56,133.35 $57,266.30 $58,399.25 $59,532.20 $60,665.15 $61,798.10 $62,931.05 $64,064.00 $65,196.95

14 $65,420.00 $66,665.00 $67,910.00 $69,155.00 $70,400.00 $71,845.00 $72,890.00
$59,532 20 $60,665.15 $61,798.10 $62,931.05 $64,064.00 $65,196.95 $66,329.90

15 $67,910.00 $69,155.00 $70,400.00 $71,645.00 $72,890.00 $74,135.00

$61,798.10 $62,931.05 $64,064.00 $65,196.95 $66,329.90 $67.462 85

16 $70,400.00 $71,645.00 $72,890.00 $74,135.00 $75,380.00
$64,084.00 $65,196.95 $66,329.90 $67,462 85 $68,595.80
17 $72,890.00 $74,135.00 $75,380.00 $76,625.00

$66,329.90 $67,462 .85 $68,595.80 $69,728.75

20 $62,930.00 $64,175.00 $66,665.00 $69,155.00 $71,645.00 $74,135.00 $75,380.00 $76,625.00 $77.870.00
$57,266.30 $58,399.25 $60,665.15 $62,931.05 $65,196.95 $67,462.85 $68,595.80 $69,728.75 $70,861.70
24 $64,175.00 $65,420.00 $67,910.00 $70,400.00 $72,890.00 $75,380.00 $76,625.00 $77,870.00 $79,115.00
$58,399.25 $59,532.20 $61,798.10 $64,064.00 $66,329.90 $68,595.80 $69,728.75 $70,861.70 $71,994 65
28 $74,135.00 $76,625.00 $77,870.00 $79,115.00 $80,360.00

$67,462. 85 $69,728.75 $70,861.70 $71,994 65 $73.127.60

32 $75,380.00 $77.870.00 $79,115.00 $80,360.00 $81,605.00
$68.595.80 $70,881.70 $71,994.65 $73,127.60 $74,260.55

Note: First row (bold type) reflects annual base Ccreditable earnings including board paid TRS benefit @ 9.0%.
Second row (regular type) reflects annual base salary exlcluding board paid TRS benefit @ 9.0%.



CENTRAL A&M COMMUNITY UNIT DISTRICT #21 SALARY SCHEDULE 2026-2027
BASE CRED EARN $47,000.00 INCREMENT-
STEP BS BS+8 BS+16 BS+24 BS+32/Ms MS+8 MS+16 MS+24 MS+32
B B3 B16 B24 BM M8 M16 M24 M32
0  $47,000.00 $48,310.00 $49,620.00 $50,930.00 §52,240.00
$42,770.00 $43,962.10 $45,154.20 $46,346.30 $47,538.40
1 $48,310.00 $49,620.00 $50,930.00 $52,240.00 $53,550.00 $54,860.00
$43,962.10 $45,154.20 $46,346.30 $47,538.40 $48,730.50 $49,922.60
2 $49,620.00  $50,930.00 $52,240.00 $53,550.00 $54,860.00 $56,170.00 $57,480.00
$45,154.20 $46,346.30 $47,538.40 $48,730.50 $49,922 60 $51,114.70 $52,306.80
3 $50,930.00  $52,240.00 $53,550.00 $54,860.00 $56,170.00 $57,480.00 $58,790.00 $60,100.00
$48,346.30 $47,538.40 $48,730.50 $49,922 60 $51,114.70 $52,306.80 $53,498.90 $54,691.00
4 $52,240.00 $53,550.00 $64,860.00 $56,170.00 $57,480.00 $58,790.00 $60,100.00 $61,410.00 $62,720.00
$47,538.40 $48,730.50 $49,922.60 $51,114.70 $52,306.80 $53,498.90 $54,691.00 $55,883.10 $57,075.20
5  $53,550.00 $54,860.00 $56,170.00 $57,480.00 $58,790.00 $60,100.00 $61,410.00 $62,720.00 $64,030.00
$48,730.50 $49,922 60 $51,114.70 $52,306.80 $53,498.90 $54,691.00 $55,883.10 $57,075.20 $58,267.30
6  $54,860.00 $56,170.00 $57,480.00 $58,790.00 $60,100.00 $61,410.00 $62,720.00 $64,030.00 $65,340.00
$49,922.60 $51,114.70 $52,306.80 $53,498.90 $54,691.00 $55,883.10 $57,075.20 $58,267.30 $59,459.40
7 $56,170.00 $57,480.00 $58,790.00 $60,100.00 $61,410.00 $62,720.00 $64,030.00 $65,340.00 $66,650.00
$51,114.70 $52,306.80 $53,498.90 $54,691.00 $55,883.10 $57,075.20 $58,267.30 $59,459 40 $60,651.50
8  $57,430.00 $58,790.00 $60,100.00 $61,410.00 §62,720.00 $64,030.00 $65,340.00 $66,650.00 $67,960.00
$52,306.80 $53,498.90 $54,691.00 $55,883.10 $57,075.20 $58,267.30 $59,459.40 $60,651.50 $61,843.60
9  $58,790.00 $60,100.00 $61,410.00 $62,720.00 $64,030.00 $65,340.00 $66,650.00 $67,960.00 $69,270.00
$53,498.90 $54,691.00 $55,883.10 $57,075.20 $58,267.30 $59,459.40 $60,651.50 $61,843.60 $63,035.70
10 $60,100.00 $61,410.00 $62,720.00 $64,030.00 $65,340.00 $66,650.00 $67,960.00 $69,270.00 $70,580.00
$54,691.00 $55,883.10 $57,075.20 $58,267.30 $59,459.40 $60,651.50 $61,843.60 $63,035.70 $64,227.80
11 $61,410.00 $62,720.00 $64,030.00 $65,340.00 $66,650.00 $67,960.00 $69,270.00 $70,580.00 $71,890.00
$55,883.10 $57,075.20 $58,267.30 $59,459.40 $60,651.50 $61,843.60 $63,035.70 $64,227.80 $65,419.90
12 $62,720.00 $64,030.00 $65,340.00 $66,650.00 $67,960.00 $69,270.00 $70,580.00 $71,890.00 $73,200.00
$57,075.20 $58,267.30 $59,459.40 $60,651.50 $61,843.60 $63,035.70 $64,227.80 $65,419.90 $66,612.00
13 $64,030.00 $65,340.00 $66,650.00 $67,960.00 $69,270.00 $70,580.00 $71,890.00 $73,200.00 $74,510.00
$58,267.30 $59,459.40 $60,651.50 $61,843.60 $63,035.70 $64,227.80 $65,419.90 $66,612.00 $67,804.10
14 $67,960.00 $69,270.00 $70,580.00 $71,890.00 $73,200.00 $74,510.00 $75,820.00
$61,843.60 $63,035.70 $64,227.80 $65,419.90 $66,612.00 $67,804.10 $68,996.20
15 $70,580.00 $71,890.00 $73,200.00 $74,510.00 $75,820.00 $77,130.00
$64,227.80 $65,419.90 $66,612.00 $67,804.10 $68,996.20 $70,188.30
16 $73,200.00 $74,510.00 $75,820.00 $77,130.00 $78,440.00
$66,612.00 $67,804.10 $68,996.20 $70,188.30 $71,380.40
17 $75,820.00 $77,130.00 $78,440.00 $79,750.00
$68,996.20 $70,188.30 $71,380.40 $72,572.50
20  $65,340.00 $66,650.00 $69,270.00 $71,890.00 $74,510.00 $77,130.00 $78,440.00 $79,750.00 $81,060.00
$59,459.40 $60,651.50 $63,035.70 $65,419.90 $67,804.10 $70,188.30 $71,380.40 $72,572.50  $73,784.60
24 $66,650.00 $67,960.00 $70,580.00 $73,200.00 $75,820.00 $78,440.00 $79,750.00 $81,060.00 $82,370.00
$60,651.50 $61,843.60 $64,227.80 $66,612.00 $68,996.20 $71,380.40 $72,572.50 $7376460  $74,956.70
28 $77,130.00 $79,750.00 $81,060.00 $82,370.00  $83,680.00
$70,188.30 $72,572.50 $73,764.60 $74,956.70 $76,148.80
32 $78,440.00 $81,060.00 $82,370.00 $83,680.00 $84,990.00
$71,380.40 $73,764.60 $74,956.70 $76,148.80 $77,340.90

nnual base creditable earnings including board paid TRS benefit @ 9.0%.

nnual base salary exleluding board pai

d TRS benefit @ 9.0%.
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CO-CURRICULAR STIPENDS
2024-2025 2025-2026 2026-2027
Salary Schedule Base for Computation $44,000 $45,500 $47,000
Formula for Figuring Salaries:
(Salary Schedule Base x (% + Experience Step)) = salary
High School Middle School Elementary School
Senior Class Sponsors (2) 1.5% Student Council (3) 3% Literary Contest Sponsor (2)
Junior Class Sponsors (3) 2% Yearbook Sponsor 2% Eco Team Sponsor
Sophomore Class Sponsors (2) 1.1% Newspaper Sponsor 2%
Freshman Class Sponsors (2) 1.1% Jazz Band Director 3%
Yearbook Sponsor 4.3% Tech Team Sponsor 1.4%
Jazz Band Director 3% Eco Team Sponsor 1.4%
March Band Director (MS&HS)  1.95% Literary Contest Sponsor (2) 1.4%
Variety Show Director 1.5% Detention Supervisor 3.5%
Variety Show Assistants (2) 0.7% School Musical Director 3%
FCCLA (FHA) Sponsor 3.4% School Musical Assistants (3) 1.2%
FFA Sponsor 3.4% Intramural Basketball Director 2.6%
Student Council Sponsor (2) 3%
Prom Sponsors (2) 2% Experience Steps:
SADD Sponsor 2% Years of Experience  Percent 1o add o Stipend %
Art Club Sponsor 2.1% 6-10 5%
Spanish Club Sponsor 2.1% 11-15 1%
National Honor Society Sponsor 1% 16-20 1.5%
Detention Supervisor 3.5% 21+ 2%
ACES Sponsor 1%

If more than one sponsor is listed, the percentage is for each sponsor (i.e. each Sophomore Class Sponsor will receive 1.1%).

1.4%

1.4%
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COACHES SALARY SCHEDULE

2024-2025 2025-2026 2026-2027
Salary Schedule Base for Computation $44,000 $45,500 $47,000
Formula for Figuring Salaries:

(Salary Schedule Base X %) x (1 + (.05 x Experience Step)) = Salary
Percent (%) Table
High School:
Athletic/Activities Director 11%
Football Head Coach 11% Assistant Coach (4) 6%
Boys Head Basketball Coach 11% Assistant Coach (2) 6%
Girls Head Basketball Coach 11% Assistant Coach (2) 6%
Volleyball Head Coach 11% Assistant Coach (2) 6%
Baseball Head Coach 7% Assistant Coach (1) 4%
Softball Head Coach 7% Assistant Coach (1) 4%
Boys Head Track Coach 7% Boys/Girls Shared 4%
Girls Head Track Coach 7% Assistant Track Coach (1)
Cross Country Ilead Coach 7%
Scholastic Bowl Head Coach 7% Assistant Coach (1) 4%
Golf Ilead Coach 7%
Bass Fishing Co-Head Coaches (2) 3.5%
Cheer Head Coach 3.5%
Poms Head Coach 3.5%
Middle School:
Athletic/Activities Director 7%
Girls Head Basketball Coach, 8th Grade 7%
Girls Head Basketball Coach, 7th Grade 7%
Boys Head Basketball Coach, 8th Grade 7%
Boyss Head Basketball Coach, 7th Grade 7%
Volleyball Head Coach 7% Assistant Coach (1) 6%
Boys 1lead Track Coach 7% Boys/Girls Shared 4%
Girls Head Track Coach 7% Assistant Track Coach (1)
Scholastic Bowl Head Coach 7%
Cross Country Head Coach 7%
Softball Head Coach 7%
Baseball Head Coach 7%

Experience Step:

Years of Experience Experience Step
0 1
1 2
2 3
3 4
4 5
5 6
6,7, 8 7

Years of Experience

9,10, 11

12, 13, 14
15, 16,17
18,19,20
21,22,23

24,25,26,27
28+

Experience Step

8

9

10
11
12
13
14

If more than one coach is listed, the percentage is for each coach. (i.e. each HS Girls BB assistant will receive 6%)

29|00



